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Critical Items

Motor

Check all motors

D Done - No Issues Found D Not Yet Done
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Pump

Check the condition of all Hollmuller pumps

D Done - No Issues Found D Not Yet Done

Check the condition of all Assomma pumps

D Done - No Issues Found D Not Yet Done

Check all chemical pumps

D Done - No Issues Found D Not Yet Done

Conveyor gear

Check the condition of the roller and chain

D Done - No Issues Found D Not Yet Done




Non-critical items

Piping
Check all piping for any leakage

D Done - No Issues Found D Not Yet Done

Check CDA piping

D Done - No Issues Found D Not Yet Done

Nozzle

Change if nozzle broken

D Done - No Issues Found D Not Yet Done

Properly fixed after change

D Done - No Issues Found D Not Yet Done

Filter or strainer

Check condition for all filters and strainer

D Done - No Issues Found D Not Yet Done

No leaking after fixed

D Done - No Issues Found D Not Yet Done

Check exhaust scrubber ducting

D Done - No Issues Found D Not Yet Done




Check rinsing filter, change if any corrosion

D Done - No Issues Found D Not Yet Done

Main panel box

Check the parameter shown in panel box

D Done - No Issues Found D Not Yet Done

Check aqua control

D Done - No Issues Found D Not Yet Done

Oscillators

If the oscillator malfunction, change i

D Done - No Issues Found D Not Yet Done
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The templates available in our Public Library have been created by our customers and employees to help get you started using SafetyCulture's
solutions. The templates are intended to be used as hypothetical examples only and should not be used as a substitute for professional advice.
You should seek your own professional advice to determine if the use of a template is permissible in your workplace or jurisdiction. You should
independently determine whether the template is suitable for your circumstances.



